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PREAMBLE

This Agreement is made by and between the Township of Old Bridge, a municipal corporation of the
State of New Jersey, (hereafter referred to as the "EMPLOYER" or "TOWNSHIP") AND THE
Teamsters Local No. 469 (hereafter referred to as the "UNION") and represents the complete and
final Agreement between the parties on all bargained issues.

NOW, THEREFORE, it is agreed as follows:

ARTICLE I
RECOGNITION

A, The Employer hereby recognizes the Teamsters Local No. 469 as the exclusive
representative for collective negotiations with respect to raises of pay, wages, hours of work, and
other conditions of employment for all employees represented by said Union.

B. Included in the negotiating unit shall be ail eligible full-time permanent
non-professional employees of the Township of Old Bridge as set forth in the Certification of
Representation, Dkt. No. R0-92-158, issued by the Public Employment Relations
Commission. However, it is agreed that all employees such as police officers, police
dispatchers, professional employees, public works employees, road department employees,
crossing guards, officials, heads of departments and agencies, members of boards and
commissions, managerial executives, and all supervisors having the power to hire, discharge,
discipline, cvaluate, promote, or effectively recommend same and confidential employees are
excluded from the unit.



ARTICLE I}
NEGOTIATING PROCEDURE

A The parties agree to enter into collective negotiations over a successor agreement in
accordance with Chapter 123, Public Employer-Employee Relations Law 1974, and any subsequent
changes in the law governing public employees of the State of New Jersey in a good faith effort to
reach an agreement, Such negotiation shall begin not later than September 15th of each calendar year,

B. The parties mutually pledge that their representatives shall have the authority to make

proposals, consider proposals, and make counter proposals, in the course of negotiations. Any
settlement reached in negotiations will be submitted to the Township Council and the members of the
Union, for ratification, decision or vote. Any settlement of the parties shall be reduced to writing and

shall become the contractual agreement,

C. The Employer shall make no changes unilaterally in any terms and conditions of
employment. For purposes of this Agreement, terms and conditions shall mean wages, hours,
insurance, and medical or other benefits currently enjoyed by employees within the

bargaining unit.
D. Negotiations will be held at times and locations convenient to both parties.

E. Full release time shall be granted to the Association President and Negotiation
Committee members, not to exceed five (5) individuals for all bargaining sessions scheduled during

work hours.



ARTICLE 11
CGRIEVANCE PROCEDURE

A. Definition

A "grievance” is a complaint about the interpretation, application, or alleged viclation of policies,
agreement or administrative decision affecting any Employee or group of Employees or the Union.

Any employee who believes that he or she has been discriminated against in any manner shall have
the right to file a grievance directly with the Township Administrator or Affirmative Action Officer,
or to file a grievance in accordance with this grievance procedure. This decision shall be at the sole

discretion of the employes.

B. Purpose

The purpose of this procedure is to secure, at the lowest possible level, equitable solutions to the
problems which may from time to time, arisec affecting the welfare or terms and conditions of

employment.
C. Procedure

All writings required by this ARTICLE shall, at the minimum, be sent to the Department Head of the
grieving ¢mployee, the shop steward, and the grievant.

1, LEVEL ONE

An employee with a grievance should first discuss it with their Department Head, either directly or
through a shop steward, with the objective of resolving the matter informally.



2 LEVEL TWO

If the aggrieved person or group is not satisfied with the disposition of their grievance at
LEVEL ONE, it shall, within ten (10) working days be reduced to writing by that person
and submitted to their Department Head.

3 LEVEL THREE
Should no acceptable agreement be reached within ten (10) days of submission to the
Department Head, the gricvance shall be submitted to the Business Administrator who will
have ten (10) working days to render a decision in writing.

4, LEVEL FOUR

Should no satisfactory decision be reached at the Business Administrator's level, or should
no response be received within the specified ten (10) days the Union msy submit the
grievance to arbitration. Selection of an arbitrator shall be accomplished by utilizing the
services of the New Jersey Public Employee Relations Commission (PERC). Both parties
agree that the decision of the arbitrator shall be final and binding upon all parties. The cost
of such arbitration shall be borne equally by the Union and the Township. The arbitrator

shall not change, Limit, or modify this Agreement.

D. Miscellaneous

1 All grievances file¢ must show the signature of the Union's designated
shop steward or President, except where the grievant is representing himself,

2. All decisions rendered in the grievance procedure, except informal LEVEL
ONE, shall be in writing, setting forth the decision and the reason(s) therefore, and shall
be submitted in accordance with Section C of this ARTICLE.

3. All in hearings and meetings in this procedure shall be confidential and not
conducted in public.

4, Copies of any unofficial grievance submitted by an individual shall be
forwarded by the Employer to the Union.

5. This ‘agreement in no way limits the right of an individual to confer with
his/her employer on any matter of mutual concern, No such problem shall be remedied in
such a manner as is in conflict with or modify any provisions of this Agreement.

6. The aggrieved will have fifteen (15) calendar days to file a grievance at
LEVEL ONE after a situation arises or after he first learns of it or reasonably should

have learned of it,

7. Grievance hearings will be held at times and locations convenient to both
parties.



8. Reference to days means working days unless otherwise stated.

9. If a grievance is filed as a-result of action taken by the Business
- Administrator, Mayor, or Township Council, LEVEL ONE of the Grievance Procedure
- shall be the Township Business Administrator. «

10, The shop steward shall have release time to meet with any of the parties to
u grievance. :

1L The Township recognizes the right of the Union to designate job stewards
and alternates. C

The authority of job stewards and alternates so designated by the Union shall be
limited to, and shall not exceed, the following duties and activities:

1. The investigation and presentation of grievances in accordance with the
provisions of the collective bargaining agreement;

2. The collection of dues when authorized by appropriate local union
action;

3. The transmission of such messages and information which shall
originate with, and are authorized by the Local Union or its officers,
provided such message and information:

a. Have been reduced to writing, or

b. If not reduced to writing, are of 2 routine nature and do not involve
work stoppages, slowdowns, or any other interference with the
Township’s business.

Job stewards and alternates have no authority to take any other action interrupting
the Township's business.

The Township recognizes these limitations upon the authority of job stewards and
their alternates, and shall not hold the Union liable for any unauthorized acts. The
Township in s0 recognizing such limitations shall have the authority to impose proper
discipline, including discharge, in the event the steward has taken unauthorized strike
action, slowdown, or work stoppage in violation of this Agreement.

The Union shall notify the Township in writing as to the names of the stewards and
alternates and any changes as they occur,



ARTICLE IV

EMPLOYEES’ RIGHTS

A. Pursuant to Chapter 123, Public Laws 1974 of the State of New Jersey, the
Township hereby agrees that all employees shall have the right freely to organize, join and
support the Union and any affiliate, for the purpose of engaging in collective negotiations.
As a duly selected body exercising governmental power under code of lew of the State of
New Jersey, the Township undertakes and agrees that it shall pot directly or indirectly
discaurage or deprive or coerce any employee in the enjoyment of any rights conferred by
Chapter 123, Public Laws 1974 of New Jersey or the Constitution of New Jersey and the
United States; that it shall not discriminate against any Employee with respect to hours,
wages or any terms and conditions of employment by reason of his membership in the
Union, his participation in any lawful activities of the Union, collective negotiations with
the Township, or in the institution of any grievance, complaint or proceeding under this
Agreement or otherwise with respect to any terms or conditions of employment.

B. No employee shall be reduced in job status or compensation, disciplined or
deprived of any other employee benefit without just cause.

C. The Township and the Union agree that there shall be no discrimination, and that
all practices, procedures and policies of the Township shall not discriminate in the hiring,
training, assignment, promotion or discipline of employees, or in the administration of this
Agreement on the basis of race, creed, color, religion, sex, age, national origin, marital
status or political affiliation.



ARTICLE Y
UNION RIGHTS

A. Union Dues Deduction

1. The Township agrees to deduct from the salaries of its employees, subject
to this Agreement, dues for the Teamsters Local No. 469 ("Union"). Such deductions shall
be made in compliance with Chapter 310, Public Laws of 1967, N.J.§.A. 52:14-15.0(E), as
amended, paid money, along with any records of corrections, shall be transmitted to the
Union official so designated as Secretary or Treasurer after each pay perfod.

2. The amount of annual dues shall be certified each year in the month of
January with the appropriate Township office. The Township agrees to adjust the amount
of dues deducted from each Employee, commencing with the January pay period, at the
newly certified rate.

3. The Township shall be provided with the appropriate dues deduction
authorization form by the Union. The Township further agrees to honor any new
employee, and/or any new member upon notice as the occasion may occur. Membership
lists will .also be provided to management during the month of January.

B. The Union shall have reagsonable use of the bulletin board located in the Employee
Lounge Area and in each department.

C. The Union shop steward shall have the option of being accompanied by an
individual when asked to meet with the Employer on Union business as long as work load
will be covered without additional compensation. Such meetings to be held at times

convenient to both parties.

D, The Township will implement a fair share representation fee equal to eighty-five
percent {85%) of the Union's dues, initiation fees and assessments, which shall be
withheld in accordance with the law. The Union shall indemnify the Township from
liability resulting from and/or caused by dues deduction or fair share representation fees.

E. The Union shall have reasonable use of the Civic Center facilities for its meetings.
Application shall be made through the Recreation Department.



ARTICLE V1
HEALTH INSURANCE

A.  Bffective January 1, 2015 all employees shall be afforded health and prescription
beaefits from the Advantage Modified EPQ Plan (Summary Attached). Prescription co-
pays shall be as follows: ‘

(1}. $5.00 Generic

(2). $20.00 Brand Name

(3). $40.00 Non-Preferred Brand

(4). Mail Order-90 Day Supply = 1x above noted co-pays.

B. Any retires who is presently recmvmg health benefits under the terms of the
Collective Bargaining Agreement will remain in the Township's health benefits program
and receive health benefits as provided by the Township and in accordance with Section D
herein. All future retirees will also be in the Township's health benefits program and will
receive health benefits in accordance with Section D herein. The Township reserves the
right to change the level of health benefits received by retirees providing said level is
consistent with the Township's bealth benefits program for active Township employees at
such time.

C. Long Term Disability Pay

Effective January 1, 2008, first sixty (60) calendar days of absence as a result
of a non-job related injury shall be borne by the employee. The employee must
utilize accumulated paid leave to cover those first sixty (60) calendar days (i.e. sick,
vacation, floating holiday, etc.) The next thirty (30) calendar days are picked up by the
employer at two-thirds (2/3) the employee's current rate of pay, less any additional monies
received from Township paid benefits or outside work.

Employees are required to provide verification from a health care provider for all
leave provided for in this section. The Township may at any time require an employee
submit to a fitness for duty exam by a Township-appointed physician for leave provided
for in this section. '

Employees hired after May 1, 2006 shall not be cligible for the two-thirds (2/3)
intermediate benefits as outiined above in this section.

At the end of one (1) year from the date the non-job related injury was incurred,
the above payments, health benefits, and employment shall terminate.

All benefits contained in this sub-section shall run concurrent with leave pursuant
to the Family and Medical Leave Act.



Repeat utilization of this benefit may result in disciplinary action up to and
including termination.

D. Upon retirement any employee who has completed twenty-five (25) years of
employment with the Township shall have the option of retaining all of the medical
insurance benefits as provided by the Township, excluding long term disability benefits,
with one hundred percent of the appropriate premium paid for by the Township. Retiree
medical coverage becomes secondary upon receipt of Medicare by qualifying employees.
It is the employee's obligation to pick up and pay for Medicare Part B when said employee
and/or spouse are eligible for such benefits.

The present practice regarding insurance for retirees shall continue. In the event the
Township's insurance program is modified, the same modification shall apply to eligible
participating retirees.

E. In addition to the highlight sheets and the msurance handbook furnished each
employee, the union shall be furnished by the Township with a full master copy of all
insurance programs applicable to its members which are not in the Teamsters Local No.
469 Health and Welfare Fund. This shall be done no later than sixty (60) days after the
effective date of this agreement and within two (2) weeks of any carrier change.

F. Empioyees injured on the job shall continue to receive full salary and
health/medical benefits as provided by this agreement, less any worker's compensation
benefits received, for a maximum period of one (1) year.

G. In the event of the death of an employee covered under this agreement, all
heaith/medical benefits shall continue to be provided for the employee’s spouse and
eligible dependents for up to two (2) years. If the spouse remarries within the two (2) year
period, such benefits shall be terminated.

H, All employees shall sign a Coordination of Health Benefits Agreement and update
said agreement information each yeer. In the event that the employee's spouse is
employed, or becomes employed, and where such employer provides health benefits for
which the spouse is or becomes eligible, and the spouse is not required to contribute to the
premiums of those benefits, said spouse shall be required to obtain such coverage as their
primary health insurance. Dependents shall be primary on the plan whose birth date of the
employee or the spouse comes first in the calendar year. The Township shall maintain
coverage as a secondary insured. Any employec found in violation of this section shall be
liable for all medical expenses incurred during such time of violation.

L Upon retirement, all retirees shall sign a Coordination of Health Benefits
Agreement. In the event that the retiree becomes re-employed in any capacity, where such
employer provides health benefits for which the retiree is eligible, and the retiree is not
required to contribute to the cost of those benefits, said re-employed retirec shall be
required to obtain such coverage as their primary insurance. The Township shall maintain



coverage as a secondary insured. Any retiree found in violation of this section shall be
liable for all medical expenses incurred during such time of violation.
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ARTICLE VII
SENIORITY

A, A newly hired Employee shall be considered probationary for & period of six (6)
months. Seniority is defined as an Employee's continucus length of service with the
Township of Old Bridge, beginning with the employee's day of hire. Upon completion of
the probationary period, seniority shall revert to date of hire and accumulate until there is a
break in service. An Employee shall be considered to have job classification senmiority
upon successful completion of probationary period for that job, Job classification seniority
shall accumulate until there is a break in service. A break in service occurs when an
Employee resigns, is discharged for cause, retires or is laid off.

B Any employee who suffers a break in continuous employment may bridge the time
period they were not employed by the Township pursuant to the following:

Continuous years in service shall be computed from the date of initial employment
by the Township, except where service was interrupted. In such cases, continuous years'
service shall be computed as follows:

1. Authorized leave of absence at the Employee's request: From the date of
initial employment less time for leave of absence.

2. Lay-off: From the date of initial hire to date of recall less time while on
period of lay-off.

3. Miljtary service: Employment shall be considered as uninterrupted, except
that no credit shall be allowed for service in the Armed Forces.

4, Disciplinary action: No credit shall be allowed for employment
interruption due to disciplinary action.

C. Resignation and subsequent rehiring: No accumulation of service shall be
allowed, and consecutive employment shall be. computed only from the last date of

uninterrupted employment,

D. For purposes of determining length of service for benefits and seniority, part-time
employment shall be calculated on a pro rata basis.

11



ARTICLE V11
NQO-STRIKE PLEDGE

A, It is recognized that the need for continued and uninterrupted operation of the
Township's departments and agencies is of paramount importance to the citizens of this
community, and that there should be no interference with such operation. The Union
covenants and agrees that during the terms of this Agreement that neither the Union or any
person acting on its behalf will cause, authorize or support, nor will any of its members
take part in (i.e., concerted failure to report for duty, or willful absence of an Employee
from their position or stoppage of work or abstinence in or in part, from the full and proper
performance of the Employee's duties of employment) work stoppage, slow-down or
walkout against the Township.

B. The Union agrees that it will do everything in its power to prevent its members
from participating in any strike, work stoppage, slow-down, or other activity
aforementioned, including, but not limited to publicly disavowing such action and
directing all such members who participate in such activities to cease and desist from same
immediately and return to work, or such other steps as may be necessary under the
circumstances, and to bring about compliance with its orders.

C. In the event of a strike, slow-down or walkout, it is covenanted and agreed that
participation in any such activity by the Union members shall entitle the Township to take
appropriate disciplinary action including, but not limited to, discharge in accordance with
applicable law,

D. Nothing contained in this Agreement shall be construed to limit or restrict the
Township in its rights to seek and obtain such judicial relief as may be entitied to have in
law or in equity for injunction or damages, or both, in the event of such a breach by the
Union or its members, except that, having met the expressed requirements of this
ARTICLE, the Union shall in no way be held liable for any individual or concerted action
taken by members of the bargaining unit.
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ARTICLE IX

LAY OFFS AND RECALLS

A. Should it become necessary for the Township to lay off Employees covered by
this Agreement, such lay-offs shall be accomplished in the following manner:

1. All temporary Employees, whether full-time or part-time, within an
affected Department and classification shall be laid off before any full-time Employee is
laid off within the Department and classification. Should the lay-off of full-time
Employees be necessary, such layoffs shall be accomplished based upon seniority.

2. Upon layoff any Employee shall be paid full value for all (100%)
accrued vacation time, compensatory time and sick time. Upon resignation by the
Employee all (100%) of accrued vacation time and compensatory time shall be paid at full
value,

B, Any full-time BEmployee who has been laid off by the Township shall be rehired in
reverse order of their layoff and within that job classification or any lower classification
for which they are qualified, according to seniority,

C. Notice of recall to work shall be addressed to the Employec's last address
appearing on the Township's records, by certified mail, return receipt requested. Within
thirty (30) days from receipt of such notice of recall, the Employee shall notify the
Business Administrator or Director of Human Resources in writing whether or not he/she
desires to return to the work involved in the recall, If the Employee fails to reply or
indicates that he/she does not desire to return to such work, the Employee forfeits all

seniority and all rights of recall.

D. Seniority shall not be accumulated during the period of lay-off. Upon recall
the retired Employee shall have their accumulated seniority to the date of layoff.

E. Employee Job Certification.

At the time of initial hire each employee shall receive a Primary Employee Job
Certification (PEJC) determined by the position to which he was hired (Example: A
person hired as a Social Worker would have & PEJC as Social Worker; a person hired in
Accounts Payable doing basic clerical accounting functions would have a PEJC as

accounting/bookkeeping clerk).

1. Any employee who subsequently changes positions would be given a new
primary employee job certification reflective of the new position. He would, however,
maintain his old PRIC as a Secondary Employee Job Certification (SEJC). This process
would repeat and pyramid each time that employee changes positions,

2, Following the effective date of this contract each cwrent employee shall
be issued appropriate PEJC's and where appropriate SEIC's.

i3



3. The job classifications shall be as follows:,

CATEGORY CL

GRADE |
GRADE 2 ()
GRADE 2 (b}
GRADE3

CATEGORY WC 1
B LINE
D LINE
F LINE
G LINE
CATEGORY WC 3
CLINE
CATEGORY BC 2
A LINE

B LINE
CLINE

D LINE
E LINE

CATEGOLRY BC 1

A LINE
B LINE

Secretary to the Department Head
- Secretary with.Steno
Accounting/Bookkeeving
Data Entrv Clerk

Arena Supervisor
Assistant Purchasing Agent
House Rehab. Svec.
Engineering Aide

(CDBGY

Master Mechanic (Police)
Suvervisor (Parks)
Traffic and Safetv

Auto Mechanic Helper
General Mechanic

Auto Mechanic Heloer
Axgimal Control Officers

‘Landscaner
Safe and Clean Laborer

14



F. Bumping Rights

1. Bumpmg shall be based upon seniority within an employee's PEJC
first. An employee who is lowest in semiority within his PEJC may then bump into his
SEJC's according to seniority Township-wide. Seniority within an SEJC shall be accrued
even though a person may have a new PEJC,

2. Within the clerical categories a person in a higher classification shall
be assumed to bave s SEJC in all lesser clerical positions. For the category of
Accounting/Bookkeeping Clerk CL(B), and CL(A) PEJC or a CL(C) PEJC must show
mathematical proficiencies necessary to perform the job before receiving CL(B) bumping
rights. When moving into an SEJC position, the employee will receive whatever the
prevailing rate is. ’

G. Recall

Recall rights shall remain in existence for a period of two (2) years from the date
of layoff.




ARTICLE X

JOB POSTINGS AND JOB DESCRIPTIONS

A All non-professional and professional pcrsonnel vacancies and/or new positions
arising within the Township shall be advertised in accordance with state and federal law.
All qualified internal candidates shall be interviewed before outside candidates. Job
description upgrades are exempt from being posted.

B. When an individual is promoted or changed from one pay grade into a higher pay.
grade, said individua! shall be placed into the lowest RANGE for that grade which results
in at least a five percent (5%) pay increase.

C. Job Description

It is recognized that efficiency and description of duties are important facets of
office management. Therefore, job descriptions for all employees shall be maintained and
updated by the Job Description/Reclassification Committee, and said job descriptions
recommended to the Mayor. A copy of the committee's recommendation shall also be
provided all employees affected and the Union President prior to said description going to
the Mayor and being finalized,

D. A standing JOB DESCRIPTION/RECLASSIFICATION COMMITTEE shall be
formed for the purposes of hearing applications for job reclassification, The Committee
shall consist of appropriate personnel, appropriate department beads and the shop
stewards. Changes in the description of any job shall be implemented through this joint
committee which shall be composed of two {2) members appointed by the Union and two
(2) members appointed by the Township. This committee shall meet as often as necessary,

but at least once & year.

E. Any job reclassification must first come before this Committee, which shall
then make their recommendation to the Mayor. New classifications shall also be included
as part of this Committee's responsibilities.

F. When & position becomes temporarily vacant (for a period of time not to exceed
six (6) months), cqual oppomxmty shall be provided to as many qualified employees as
practxcabic to gain job experience, Said employees shall be rotated on a monthly basis
commencing with the senior most qualified employee. The avanlabﬂny of such pos:tzons

shall be posted in all departments,
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ARTICLE X1
HOURS OF WORK AND OVERTIME

A. The work day shall start at 8:00 A.M, and end at 5:00 P.M. Employees starting and
ending times shall be scheduled to cover the work day. Employees covered by this
Agreement shall work a thirty-seven and one-half (37.5) hour work week which shall
consist of five (S) seven and a half (7.5) bour work days plus a forty-five (45) minute
lunch period, thirty (30) minutes of which shall be unpaid time. Traffic and Safety,
Secretary(ies) to Public Works, Ice Rink and Clean Streets employees shall work a forty
(40) hour week which shall consist of five (5) eight (8) hour work days plus a forty-five
(45) minute lunch, thirty (30) minutes of which shall be unpaid time. Any employee
working beyond his/her normal work shift, as outlined above, shall receive time and one-
half his/her regular salary for all time worked beyond his normal work day.

B. Any employee required to work on a Saturday-or Sunday shall receive time and
one-half his regular salary for all time worked, except as-might be otherwise provided
herein.

C. Any employee required to work on a holiday shall receive time and one-half of the
normal salary for all hours worked plus the regular straight time pay for the holiday.

D. Any employee who is called in to work during their non-scheduled time shall
receive a minimum of three (3) hours pay at time and one-haif. Employees called in to
work on any of the holidays specified in this Agreement shall receive a minimum of four
(4) hours pay in accordance with Section D,

E. When the Township facilities are closed by order of the Mayor or Council for any
reason during what would be normal working hours, the employees covered by this
Agreement shall receive full pay as though it were a normal work day. This section shall
also apply to those employees reporting to work on such & day as Township facilities are
closed early.

F. Employees required to remain at work during a closing shall be paid or receive
compensatory time at the overtime rate of time and one-half. Clear notification shall be
given the shop steward when Township facilities have been determined to be officially
closed. It is clearly understood that random release of employees for inclemeént weather
or other reasons shall not be considered a closing and such released employees shall

receive their full day's pay.



G. Each employce shall have the option, at his or her discretion, to take their overtime
compensation in comp-time or money. The comp-time shall be earned in amounts equal to
the amount stated herein and shall be used as additional vacation time. At no time shall an
employee be permitted to accrue more than 240 hours of comp-time. All corapensation
eamed beyond 240 hours must be paid in cash. Prospectively, all employees will either be
paid or use cormp their comp time within the Township's Calendar year in which the corap
time is earned. In the event said comp time is not used in the Calendar Year earned it will
be paid at the collective bargaining agreement rate in effect at the time the comp time is

earned.

H A rotation system providing for an equal distribution of standby time, for those
employees required to assume such responsibilities, shall be developed in each appropriate
department at the beginning of each month. As developed, the schedule shall pay special
attention to the distribution of such standby assignments on holidays that have been
identified within this Agreement.

The clause shall in no way limit individual employees from exercising an option to
switch standby time among themselves as long as the involved employees are qualified for
the standby and as long as the appropriate department head has been informed.

L Overtime assignments shall be offered on the basis of seniority and qualifications.
The person with the highest amount of seniority, as defined in this Agreement, shall be the
first to be offered the assignment. If that person refuses, the next employee by virtue of
qualifications and seniority shall be offered the assignment. This offer-refusal shall
continue until all those gualified on the seniority list have been offered the assignment. If
all those on the semiority list refuse, the person in charge of assignments shall be free to fill
the assignment with whomever they choose. If the assignment is a continuation of a regular
work day, or afler a regular work day, only those at work on the day shall be offered the
assignment. If the assignment is for a holiday or weekend, the entire list shall be called in
order, with the exception of an employee currently on vacation. It is agreed that if a person
cannot be reached directly by phone during non-working bours, the next person on the list
shall be called. To expedite the call-in procedure, any employee not wanting overtime on a
permanent basis shall make this known, in writing, to the person responsible for

assignment,

Notwithstanding the above procedure the individual working on a particular work
assignment shall be offered any overtime first.
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ARTICLE XII
VACATION

Each full-time employee shall be entitled to vacation time cach year as set forth in the
following schedules:

A.  All full-time employees shall be entitled to two (2) weeks after first year, three (3)
weeks after five (5) years and four (4) weeks after ten (10) years.

B.  Employees shall be entitled to take individual vacation days upon one week (five
(5) working days) written notice to the Department Head.

C.  Emergency use of vacation time shall continue as is current practice.
D.  Applicability

The foregoing schedules shall apply to all personnel covered under this Section
employed as of January 1, of the current year. Personnel employed between January 1 and
July 31 of the current year shall be entitled to one-half (1/2) their regular vacation for that
year, Personnel employed after July 31 of the current year shall not be eligible for an

annual vacstion during the current year.
E. Carrying Over of Vacation

One (1) week’s vacation may be carried over into the following year with the
approval of the Business Administrator. If additional vacation time bas not been taken
because of work demands imposed by management, all such vacation time may be carried
over into the following year and must be taken by June 30th of the following year unless

work demands preclude taking such time.

F. Vacation requests shall be acted upon and finalized within five (5) working days
after requests have been submitted to the Employer.

G. An employee shall cease to receive additional vacation time until that
employee returns to work from a leave due to reasons of illness or a non-work related
disability. The employee's anniversary date will be changed to reflect the time utilized for

that leave,

NOTE: The use of accumulated psid leave (i.e. sick, vacation, personal) shall be
considered time worked.
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ARTICLE XIII
SICK LEAVE

A. Sick leave is to be considered an insurance type benefit, to be used when needed
due to personal illness or physical incapacity. Sick leave may be used for illness in an
employee's immediate family, requiring the employee's attention. Immediate family is
defined as: mother, father, grandparents, husband, wife, son, daughter and other blood
relative residing in the employee's household.

B. All employees shall be allowed fifieen (15) sick days per year. Of these fifteen sick
days four (4) may be designated by the employee as persons] days. Any of the four
personal days not taken by the employee by the end of each calendar year shall be accrued
as sick time and carried and part of the employee's sick time bank. On Jarmary 1% of each
calendar year, an employee will receive four (4) personal days and one (1) sick day. The
remaining ten (10) sick days will accrue each subsequent month with the exception of
December.

C. Employees hired on or before July 1, 1982, shall be paid for up to a maximum of
two hundred eighty (280) days accrued sick time upon retirement. However, in no cveat
shall said payment exceed thirty thousand ($30,000.00) dollars. Any employee who has
more than thirty thousand ($30,000.00) dollars of accrued sick time on July 1, 1993 shall
be “grandfathered" and the amount in effect on that date shall become the employece's cap.
The_Township has the option to pay for two (2) weeks or ten (10) working days of
employees' accumulated sick time as of thirty (30) sick days in reserve. If the employer
does not purchase the time from the employee, it will be accumulated as other sick time
would be. When bought back by the Township, such days shall permanently reduce
maximum payable sick time. Any purchase by the Township shall be solely with the

employee's consent.

D, Employees hired after July 1, 1982 shall be paid for up to a maximum of one
hundred (100) days accrued sick time. However, in no event shall said payment exceed
fifteen thousand (815,000.00) dollars. Any employee who has more than fifteen thousand
{$15,000.00) dollars of accrued sick time on July 1, 1993 shall be "grandfathered” and the
amount in effect on that date shall become the employee's cap. The same options for both
the Township and the employese, regarding the purchase of sick time accrued, listed in
Section C above shall be applicable,

E. Employees hired after July 1, 1993 shall be paid for up to a maximum of fifty (50)
days accrued sick time. However, in no event shall said payment exceed scven thousand
five hundred ($7,500.00) dollars, The same options for both the Township and the
employee, regarding the purchase of sick time accrued, listed in Section C above shall be

applicable.

F, Except as might be limited by Sections B, C, D and E of this Article, all unused
sick days shall be accruable and shall be paid upon retirement, lay off, or disability,
to the maximums stated herein. Any employee terminated for just cause shall not be
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entitied to this benefit. All unused sick days, up to the maxmum number of applicable
accrued sick time, shall be paid to the employee's beneficiary upon the death of the
employee in accordance with Sections B, C, D and E. Upon resignation the employee shall
be paid 50% of his/her accumulated sick days in accordance with Sections B, C, Deand E.
Not to exceed 50% of the caps set forth in sections B, C, D and E. This ARTICLE in no
way shall limit the total number of days accruable for use by the employee as sick leave.

G. Upon reaching thirty (30) days of continuous absence from work for reasons of
illness or a non-work related disability, an employee shall cease to accrue sick time until
returning to work on a regular basis.
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ARTICLE X1V
CLOTHING ALLOWANCE

A All Traffic and Safety employees doing outside work shall receive a clothing
allowance of eight bundred ($800.00) dollars per year beginning on July 1, 2003. Each
Traffic and Safety employee must possess two (2) summer uniforms, two (2) winter

uniforms and safety shoes,

B. All Clean Street Laborers shall receive a clothing allowance equal to Traffic and
Safety emplovees.

C. All inspectors shall receive an annual safety shoe allowance of seventy-five
(875.00) dollars per year and & maintenance aliowance of fifty ($150.00) dollars per year.

The Township agrees to provide coveralls in sufficient numbers so that {nspectors in
various departments may utilize them on the job site.

D, A chart detailing the job titles that receive clothing/shoe allowance is attached to
this Agreement,
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ARTICLE XV
BEREAVEMENT LEAVE

A Five (5) days bereavement leave shall be provided to each employee without
deduction of pay for each occurrence of death in the cmployee's or the employee's spouse’s
immediate family. The five (5) days shall be work days. The immediate family shall be
defined as; father, mother, step-father, step-mother, brother, sister, step-brother, step-
sister, grandfather, grandmother, spouse, son, daughter, son-in-law, daughter-in-law,
grandson, granddaughter, mother-in-law, father-in-law, brother-in-law, sister-in-law,

B. Two (2) days bereavement leave shall be granted in the event of the death of a
relative or spouse's relative outside the immediate family as defined above. Sick or
personal leave may be used if additional time is required. A relative outside the immediate
family is defined as: aunt, uncle, niece and nephew. One (1) day shall be granted in the
event of a death of the employee's first cousin.
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ARTICLE XV]
MATERNITY LEAVE

A It is understood that pregnancy shall be treated as any other disability and as suckh,
shall be covered under the sick leave provision of the Agreement.

B. An employee, upon request and submission of medical certification of pregnancy
may take a leave of absence without pay. This leave may be for any time prior to the birth
of the child and extend for six (6) months beyond the birth of the child. Request for leave
shall be submitted to the Mayor along with the appropriate medical certification, and such
request shall include the anticipated delivery date, the date upon which the leave shall end.

C. Any employee may return to work prior to the end of their leave by supplying
thirty (30) calendar days notice of their intent to return to work.

D, Any pregnant employee shall not be forced to take a leave by her employer
because of her pregnancy. If, bowever, the employer has evidence that her condition has
critically hampered her performance, the employer may require the employee to be
examined by the Township physician. Such examination sball be arranged during the
employee's normal work schedule with all costs and expenses related thereto to be borne
by the employer. The doctor shall report only whether or not the employee's pregnancy
has disabled her from customary job/position, thus placing the employee under any
applicable disability statutes and clauses.
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ARTICLE XVil
MANAGEMENT RIGHTS

A.  .The Township of Old Bridge hereby retains and reserves unto itself all powers,
rights, authority, duties and. responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the laws and Constitution of the State of New Jersey and of
the United States, including, but without limiting the generality of the foregoing the

foliowing rights:

1. The executive management and administrative control of the Township
government and its properties and facilities and activities of its employees utilizing
personne! methods and means of the most appropriate and efficient manner possible as
may from time to time be determined by the Township. To make rules of procedure and
conduct, to use improved methods and equipment, to decide the number of employees
needed for any particular time and to be in sole charge of the quality and quantity of the
work required.

2. The right of management to make reasonable rules and regulations as it
may from time to time deem best for the purposes of maintaining order, safety and/or the
effective operation of the division after advance notice thereof to the employees to require

compliance by the employees is recognized.

3. To hire all employees, to promote, transfer, assign or retain employees in
positions with the Township.

4, To suspend, demote, discharge or take any other appropriate disciplinary
action against any employee for good and just cause according to law.

5. To lay off employees in the event of lack of funds or under conditions

where continuation of such work would be inefficient,

B. In the exercise of the foregoing powers, rights, authority, duties and
responsibilities of the Township, the adoption of policies, rules, regulations, Code of
Conduct and practices in the furtherance thereof, and the use of judgment and discretion in
connection therewith, shall be limited only by specific and express terms of this
Agreement and then only to the cxtent such specific and express terms hereof are in
conformance with the Constitution and laws of New Jersey and of the United States.

C. Nothing contained herein shall be construed to deny or restrict the Township of its
rights, responsibilities and suthority under R.S. 40A:1-1, et seq. or any other national,
state, county or local laws or regulations,
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ARTICLE XVII
ANIMAL CONTROL OFFICERS

A Bach Animal Control Officer shall be expected to work altemating weekends. In
compensation for this the employee shall have one day off of their choosing the following
week. Should the employee not utilize said day the following week, it shall be banked for
future use, No more than four (4) days shail be banked at any one time,

B. Employees shall be covered under the overtime provisions of this Agreement
regarding minimum call in time and overtime payment for all hours worked beyond their
normal work gchedule. However, because the employee may be called out more than one
time, the employee will be paid for all actual hours worked, portal to portal, beyond and in

addition to the three-hour guarantee.

C. Each Animal Control Officer shall receive an annual clothing allowance of five
hundred ($500.00) dollars. Said allowance shall be paid in one lamp sum no later than

April 18t of each year,

D. Each employee shall be provided with appropriate tools and safety apparatus as are
‘needed in the performance of the duties and responsibilities delegated an Animal Control
Officer, as deemed necessary by the Health Officer.
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ARTICLE XIX
SALARY ADMINISTRATION GUIDE

A. Employees having appropriate cettification, license and/or degree in Job Titles
contained within categories WC-1, WC-2 and WC-3 shall be eligible for salary range
movement in accordance with the following process: A salary administration guide shall
be developed based upon the current salary status of each employee.

1. The guide shall consist of salary Range I, Range II and Range III. Range I
shall be established using the lowest salary in each job title. Range II shall be established
using an agreed to mid-range figure and Range III shall be established using an agreed to
top range category. The difference in each range shall be established at one thousand
dollars ($1,000) but shall not diminish the current wage level of any employee.

2. Bus Drivers. Bus drivers driving for the Camp Robin program shall
receive their regular rate of pay. Therefore, for the first forty (40) hours worked in a week,
regardless of whether the driver is performing his/her regular essignment or driving for the
Robin Program, the driver shall receive compensation at the straight time rate. For all time
worked beyond 40 hours, regardless of whether the driver is performing his/her regular
assignment or driving for the Robin Program, the driver shall receive compensation at the
rate of time and one-half.

3 The Township may hire new employees at a salary level below Range 1.
Upon receiving two (2) positive evaluations during his/her first year of employment, such
new employee shall be placed at the current Range I salary provided by the guide.

The Township shall have the right to detenmine which range of the sslary guide a
new hire shall be placed on.

B: Blue collar employees shall be paid in accordance with the salary administration
guide contained herein. The administration of said guide shall be in accordance with the
provisions of Section A above.

C. All clerical employees hired before July 1, 1994, shall be eligible for a
performance review adjustment of $1,000.00 in addition to their regular base salary. The
administration of the performance review and adjustments shall be in accordance with the
procedures outlined in Section A above. It is agreed that the $1,000.00 adjustment may
bring an employee's base salary above the maximum figure for his or her salary range in
which case the new maximum shall increase to that level,

27



ARTICLE XX
HOLIDAYS

A. All employees covered by this agreement shall receive fourteen (14) paid holidays
as follows:

NEW YEARS DAY MARTIN LUTHER KING DAY
LINCOLN’S BIRTHDAY PRESIDENT’S DAY

GOOD FRIDAY MEMORIAL DAY
INDEPENDENCE DAY LABOR DAY

VETERANS DAY THANKSGIVING DAY
FRIDAY FOLLOWING THANKSGIVING CHRISTMAS DAY

TWO FLOATING HOLIDAYS

B. Employees shall also receive additional holidays, exclusive of snow days and
emergency closings, as may be declared by the Mayor.

C. Any employee required to work on any of the aforementioned holidays shall be
compensated in accordance with the time provisions of this contract, Article XII, Section

D.
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ARTICLE XXI
LONGEVITY

A, All employees except laborers hired after July 1, 1994 and prior to January 1,
2015, shall reccive longevity payment on the following basis (effective January 1, 2006 all
employees shall receive longevity payment on the following basis):

5 completed years of service 2-1/2%
10 completed years of service 5%

15 completed years of service 7-1/2%
20 completed years of service 10%

24 completed years of service 12-1/2%
29 completed years of service 15%

All employees hired on or after January I, 2015 will not be afforded longevity.

B, Consecutive years in service shall be computed from the date of initial full-
time employment by the Township, except where service was interrupted. In such cases,
consecutive years shall be computed ag follows:

1. Authorized leave of absence including disability leave at employee's
request: From date of initial employment less time for leave of absence. The employee's
anniversary date will also be changed to reflect the time utilized for that leave.

NOTE: The use of accumulated paid leave (i.e. sick, vacation, personal) shall be
considered time worked.

2. Resignation and subsequent rehiring
If a person resigns and is rehired within one (1) year of his resignation, he shall be

allowed to work five (5) consecutive years and then have his time bridged back to his
original hiring date and all benefits and longevity pay shall be forthcoming.

3, Military Service

Employment shall be considered as uninterrupted except no credit shall be
allowed for service in the Armed Forces.

4, Disciplinary Action

No credit shall be allowed for the amount of time lost due to a disciplinary
action.

C. Longevity shall be paid on a bi-weekly basis as part of the regular pay.
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ARTICLE XXI1
SAVE HARMLESS

A. Employer agrees to indemnify and hold employees harmless from any liability
which employees may incur arising out of performance of his duties pursuant to this
contract. Employer further agrees to provide the employee with the necessary means for
the defense of any action or legal proceeding arising out of or incidental to the
performance of his duties, but not for his defense in any proceeding arising out of or
commenced against him by the Township of Old Bridge or any instrumentality thereof, or
other disciplinary proceeding instituted against him by the employer or in any criminal
proceeding instituted as a result of & complaint by the employer.
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ARTICLE XX1IY
FULL-TIME TEMPORARY EMPLOYEES

A, Except as hereafter limited, all provisions of the existing master Agreement shall
apply to those individuals classified at their date of hire as full-time temporary employees.
Full-time temporary is defined as those employees filling designated full-time positions
within the bargaining into for a period of one (1) year or less. No position within the
Township shall be so categorized for a period exceeding one (1) year.

B. All full-time temporary employees shall be hired at the appropriate probationary
rate for an existing job classification and remain there for the duration of the gervice as a
temporary in the position. The terms and conditions of employment for any newly created
fuli-time temporary position shall be posted and negotiated with the Union. '

C. In the event an individual hired as a full-time temporary obtains permanent full-
time employment with the Township, time served as a temporary shall count toward that

person's probationary period. No person hired as & temporary shall atlain status as a

permanent full-time emplovee in any position within the Township until the job posting
progedures contained within this contract have been satisfied.

D, Upon obtaining permanent employment within the Township, time served as a full-
time temporary employee shall count toward seniority and longevity in accordance with
Articles VII and XXIII of the master Agreement,

E. Should it become pecessary for the Township to lay-off employees, full-time
temporary cmployees shall be laid off before any permanent employees.

F. Full-time temporary employees shall accrue one (1) sick day per month,

G.  Provisions of Article XVI, Bereavement Leave, shall become applicable 90
calendar days after the first day of service of a full-time temporary employee.

H. Provisions of Article XXII1, Professional Employee Rights, shall not be applicable
to full-time temporary employees.

L After sixty (60) days' employment as a full-time temporary, each employee
shall receive one (I) vacation day for each two (2) months' continuous employment
thereafter, to a maximum of five (5) days per year. Upon obtaining permanent full-time
employment, such employces shall be covered under Article XIII of the master Agreement
and treated as permanent employees with vacation time computed from the original date

their employment commenced.
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ARTICLE XXIV
SEPARABILITY AND SAVINGS

A. If any provision of the Agreement or any application of this Agreement o any
empioyee or group of employees is held to be invalid by operation of law or by a court or
other tribunal of competent jurisdiction, such provisions shall be inoperative, but all other
provisions shall not be affected thereby and shall continue in full force and effect.

B. Should any provision be found contrary to the law, such provision shall no longer
serve as operative. Should a change in the law reserve such a standing, the inoperative
section shall, from that point forward, be in full force once again.
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ARTICLE XXV

PERMANENT PART-TIME EMPLOYEES

RESERVED
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ARTICLE XX VI

EDUCATION STIPEND

If an employee receives prior written approval from the Township Administrator to
take 2 particular course or the employee is required by the Township to take a particular
course, upon successfil completion of said course, the employee shall be reimbursed for
the cost of said course.
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ARTICLE XXVII

ACCRUAL OF BENEXITS

Any employee absent for more than one year shall not accrue any benefits
provided for under the Collective Bargaining Agreement.
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ARTICLE XXVIII

DUARATION OF AGREEMENT

This Agreement shall be in full force and effect retroactively "unless expressly.
noted herein" from January, 2012 and until it expires on December 31, 2016,

Negotiations for a successor agreement shall commence no later than September
15, 2016. It is understood that, should a new agreement not be settled prior to the
expiration of this contract, all benefits and terms contained herein shall remain in full force

and effect.

IT IS UNDERSTOOD that this incorporates all amendments, additions, or deletions
to the Agreement between the parties for the period January I, 2012 through December 31,

2016, and it is further understood that, unless expressly noted herein, all other contract
provisions which were in effect as of December 31, 2011 and all other terms and

conditions so enjoyed shall continue in full force and effect.

FOR THE TOWNSHIP: FOR THE UNION:
OWEN Hfs?sm % YOR SIDENT s
DATE: _ 0~ 3 ﬁ/ DATE L
BU I TOR STEWARD
DATE: \AVE I DATE:
L ’ T
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B Linc: ';T}_zfﬁg_gqgﬁ Safely 'S SB624B2 5 60792915 62960.99
'Signs and Lines §S9AT0s S 616474209 53,8182}
Aulobody Mechanis § ssgaras:s 5721588 (3 9By
) (xenml Mechanic § 53967 7& 5 s613587°% $8,303.94
C Line: _Auto Meehenic Helpor § S1EETIE.S 56 135878 52,3034
Diine. Ammcl (‘or'tml Otficer 5 43,36}5.46 5 47T 3 50,040.77
Anzma! Shelier Dpcrawr {effoctive 2006) § 4306640 S 4771716 . S; §0.040.77
Kquumenl QOpsrnior {hou(ly rm] $ 8. 08 '3 28,08 . § 2108
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Grade | iSecretary to Dopt. Hend § 403627313 427218 43,100.50
(hade A Secretary witk Steno_ § 38950555 4131991 5 4368636
.S@cnur)//sdmmmrauvy Aide (cﬂ’ccnvc 2007 7§ g2 61 § 50423978 294479
Grade 2.8 ;m Assessmont Clerk fs niseso s 3nmpass § 7 383330
e Scmor 'I'Ax Mm:mcm Cledk § 34030 76 $ 36 1603 S‘ 41487 6-4
“iAccounts Payble/Finance 05 378a932(8 390923705 d0S04.1e
‘ +Account Buskkesper Cashier [a ltx C‘ancmon) '§ 3532138 S 37 590 65 K 39.960.0¢
Grade 3 [Owis Bniry Ferson 's 1226432 S 3700210
Aoconutm; Bookkecpcrfl)au Lnny Pervon i ¥ i ics JBB6LIS 52 602 45
‘Rccycllnglc‘tun Communities Coordinalor i § 44247708 4580830 § 47,368.90
. fell2008;) L y
“UCC Assisiant Conol Persan J$3403076 8§ 16932975 4146764
CATEGORY WC-1
014 i
Jab Titte . Bameell
Ling 3 _Arcas Supervisor €0,41729:§ 6231646 § 65,772.16
"Arena Supcrvx:m/Lmdmpcr (eMective 67720101 S 6041729 § 6231646 § 65,772.16
‘Adminisiraiive Aide $ 3586571 §  SHESLIZ ‘s sldsii
Line 2 ,Asuistunt Purchasing Agont $ $3.899.10.% 56 884, 50 s 5986761
Purchssing Agent Specisint (e - 01272012 § 4772813 § 4963679 S §1,545.90
Line I f (ousmg Rt)mb litntion Speciahst § 466016 S ?‘7 654 59 1 60,637.64
tincH:  Payrotl Offlcer 5 mE0ITY 4lded23is  ANSIR9
M:cuums Control Clerk .5 @ h713 !3 $ 49 836. 79 H 51, 543 90
Line ¢ Ams'am Arena Manager/Sports Coordingtor .$ 4390947 S 45 123. 36 $ 42,837, 3
supmum of Aceounts LS S226238°§  5407628'5 558906
CATEGORY CL. !
20“ LR . - .-
Jup Tids Bmu ;, Rapeell .
Line C: 'CDBG 7341820, 76403655 79,389.00]
sLDBG Housing Roheb, Speciulisy/Sect. (eMosiive S 4,585.01 S 46,092.64 4 $ 43,829.09
RAGH
Line M iChief Supervisur Clerks '$ 5152245 s 55507508 5849137
= Fumily. Day Care Coordinmor IS 3SS7M 08 37250338 3890738
_UCR Coordinator 5 4527990 3 " 4695691: S 48,633.96
CATEGORY BC
w014 ;
‘ dub Titke Rugze]  Bemgell »
Al Landscaper ‘ $ O80T 5 46287 63 (3 4549907
A line: Laborer D (aRor § monihs probation move & s 1749 . § {74913 1749
Laborer A) f :
Laboser A s . S 208778 2187
Bus Dover s 15963 1596 § 1396
Tranq&omnon Coordintor (cfievuve 2007) $ 3973336 ! 3873336 % 39.733.36
"Cloan $troets Loburer (hired pring w 7/1/19%4) § 5191RQ7 ‘s 51,928, 07§ iy $1.928.07
lag.z A ’Mniér Meohanic » Police 3 engTos0 5 E988lL. 74 § 52.0900%
Ling:
B Line: 'Tm!'ﬂc and Safety s 5979732 % 6200877, s 422021
Signy snd Lines 5 606686 5 628800618 85,0915
Autobody Meehsnic § S6.14gdd S SEISOE9 5 6DSTIR
General Mecheniv $ SSOTMS 572585908 5947002
Cline  Aute Moshapiy Helper $ SS04T.04 8 1288898 s9470.02
D line Animal Conwol Officer § 447437 8 A8, 67220 % 3104159
Animal Shellker Operstar {slToctive 2006) (¥ 44, ?43 73 R 48 £72.20 SW $1, 04159
Equipment Onerutor (hourly rale) % 26§ 3864 % 2664
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o | " mamget | Rl
Grade r xSccre‘an o Dcp' x!ead $ K 16998‘_; 4:3}‘!5_6__75 'S 4600353
Grade 2-A__Secretary with Stsno_ Y ':971295 S a2i63)is T adg
Scmury:'ﬁ.ﬁmmmmuvc A!dc (efestive 2007) 'S 48983 I2 5 Y1432.45 - 3 54,003.69
Grade 2-B Tlx Mwssmem C‘k‘(k . S 42 225 37 3 4 4!0 68 s 37 058 95
Senior Tax Assessment Clerk 5 . 38 s 37 9552 5 " d22%. 99
‘Accoums Peynble/Fmance 5 JBe0684 ‘s 3997622 % 41, 72. 2
“Account { Bockkeepeer Cashivr (Ts Colletion) § 3590568 % 3634246 8 40,759.26
Grade 3 ()m Lnu'} Peon 8 90961 § 1432637 % 37,743.16
CAccpunting Buokkccpcr/Dm Lniry Pcrson § 49954, 2.5 51,804 39 L5 55454
Recydmg:‘l?lecn Communities Coordinator 3 45132655 T d6AHaAT 5 ER6 28
(eI12008) . . o
5UCC Asmum Control Pmon 8 3TN S DNE7163 5 4229689
; ; CATEGORY WCI
N s | 4
- Job Tide Russe] | Remel | ¢
fime B CArens Supervisor 61,623.64 $ 63.56279;5  61087.60
‘Arens Supewm:r/l.mttsc«pcr (elfecsive 720103, § 61 61564 Y 63562, '!9 $ 6708760
C 'Aammmmm Aige 5 ss983M S 6007804 ;s 63,670.57
tine . Assintent Pumhwng A;vnt ¥ 54 977 08§ _}}_QZ! 9 S ) 6_! 061 96
Pucming Agent Specialint (cfﬂ 0!!2?/52) 3 _4! 632 69 [ 5 50,629, 5} 5 52.576. 32
Ling £ .H(wsms Hehabllitetion Sycclaixs! .85 ?62 5‘ J 38 807 & i 61,850 39
LincH.  :Payroll Officer s 39577 Jo' TELIETAS 'S 4479787
‘Accounts Conol Clerk s 4 632&95 $ s062993's 5157682
Line .-usmnm Arcpy Mmcgcrfiipom C’ourdm-wr i$ 64 737 66 § 46 637}} ; 5. 48487, 97,
Supcrvwr o{Acccnmx o § 53307 63 S 55 15781 $7.007. 9.
CATEGORY CL
L2k
‘ Jsb Title , i ‘ 1
UineC. CDBO s TkEeS6 S TIFILT2 S BO.ST6.
NG Housing Rehab Speculm!%ct (cm.cmc § asqaserl 5 47014 45 3 49R15.87
ROLHI
LineHChief Supervisor Clerks §5157290'%  §661806 5 5966324
Farnily [ay Core Coardinutor S 3E2BAIRCS 3799534 % 300390
UCR Coordinator $4EIRES0 8 4789605 40.606.64
CATEGORY BC
oL ms ,
Ae ey T sy 2B 8 aee0s
1B tine: f.shorer B {ufier & months probation move (o i 178478 17.84 - § 17.44
jlaborer A) . - .
,.,dchrA -3 223) S R 223‘}57 N 223I
L 18@{3@'« . R 16. 28 [ . ;S 0628
“Transportation Caordmarc.r (e ective 1007) 5 40 528 03 5 “mm 03 s 49.;35.@}
‘Clesn Sirvets Laborer {hired priot w0 111994) § 5296606178 5296661 ' 52.966.5)
BC2A  Master Muchenic « Police '$ 8042317108 9167337 5 9393504
Ling: ¢
BLine:  Traffic und Safely 'y 6324898 s 6550481
igmma!mcs 5 'u4 l3766 'S 66393 34
Auzohody Meshanic H 59.517 09 ) 61,7425
_General Mechanic H 56.545.08) §  sE403T6 S 60,649 42
Cline  AutoMschanic Helper $ 5614808, SBA0ITE(S  60.659.42
B Line "Anima Conral Officer $ 4563860 % 49, 843.64 | S 5206242
An mal Shefler Opczram: (c‘?‘cum 2006] s 454638, 60 § 4964564 % 52.062.42
'Tiguipmen Operator (bomlua!c } $ %2 8 2921 $ 9.24
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2t6

Ruoge]l
4199338 8

44,45849

Grade [ Seretery 1o Dept. Head MR ] $ 46,921.6}
Grade 2.A  Secretary with Sleno § 4032415 5 4298926 § 454544
‘Secretary/Adminisiravive Aide {effective 3007) $ 996278 5 SLAGL09 3 £5.083.76
Grode 2-8 Tax Assessment Clerk s 3zseess s (35170295 37N
. S¢n orT:v Amsmcm Clerk 3 35.408.60 5 382454218 43, 142 93
rAwounn Payable/Finance 3 39378638 W75 i $ 42,556.66
) 'Accoumy Bookkuperushier(‘!'nx leecu ) ' § 36,644 19§ ."39 09.33 H 41,573.4¢
' . i §o33567R0 (S 36032901 384930
§ 50953311 S2B40ETIS T 547206
" Recyelng/Cleas Communities Coordinsior  |§ 46035.31'S  4765096'5 492826
(05?2008) ) - . o L
,U(C Assistant Control Person o8 3540860 S 3842505 §  43,14293
i. - . . .
i CATEGORY WC.|
i 2016
Line B: Arena Supervisor § 6283816 § 6483405 $ 08,429.36
Afenn Supemmv'!.andscm« (effective 6£77200 0) § 6185816 S 64.834.05 $ 68,429.36
 Administrative Aide s sanemis smn’s  edam, 2
Line D As&mm Purchcsmg Agert (8§ 36,076.62°% 59 132 64 S
Line @ Housing Rehabllitation Specislis 5 OS6ATILTY § Se9E3M4 S 6,087, w
Line H: Payfol! Offieer . $ 406884 5 41031 208 15.693.52
. _ Accounts Cm\tmt Clurk 5 495634 8 SiA4211 S 33.628.35
Linet:  Assistant Arena Mansger/Syam Courdinator 3 ‘43 58341 . S 47,570.58 ° § 49.451.73
Supervisor of Accounts § S4IMTR 5 56.260.96 ' § 54,481
CATEGORY CL.
016
Line C CDBG § 7638429 S 19490338 8259641
CIIRU ousing Rehab, Spvewh!b'&m (sffoctive § 4534584 § 4795478 § 5081219
1!!/0}
Line H: ‘Chlet Supervisor Clerks B ,‘34 44, 36 ‘s 37 750 42 S 60, 350 30
Fumily Day Care Coordinator i N tmm s FIRZATME
A L}_CR Cocrdinator 1§ 47,108, 21 X
{ !
CATEGORY BC o
. oL e :
L | JebTide i Rasgel | Bupeefll
A line: I.andscapcr 1§ 45,836, 85 3 48,157, 66 § 50.458.43
H line: Lub(m:r B (uher & manthy pmbauion move fo s 810 ¥ 18,2018 18.20
l.phmr A) )
abarer A 5 2278 % 227988 2.7
‘Bus Driver $ 1660 % 16608 16.60
“Transpurtation Covrdinator (vlTective J0U71 $ 413858 3 4133858 3 4133858
Clean Streets Laborer (hired prior 1o 7/1/1994) $ 5302896 3 5402596 § 59.025.96
7 1,

BC-24  Maser Mechanic - Palice TS OOLAULITIS 93812965 9SBILM

Line: X

BUne:  Traffie snd Safery 'S 62213125 64513923 GABIATI
‘hg.ns end | ioes § 6L1vH4 8 65.420 4§ 6772421
Autobody Mechanic S 5541684 S 607764 S 6301840
“Ceneral Mechanic -§ 5127104 5 59, 37! 86 ‘s 61.872.81

C Line: Aum Mechanic Helper ¥ 5727104 S 5, S7P S't $ 61,872.61

DlLinet Anima) Control Officer 'S 46550378 3063836 5 5310367
"Anima! Sheller Operator {vffectve 2006) $ -86.55! 3 S 50.638.5¢ § $3:103. &7
Equipment Opersior (hourty rate) ‘s 2980 2980°§ 29.80
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i . 100% efter 340 copey
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100%
U aviergy Tesnrg ang Treatiternd Nete A gopsy will enly sppl whet an effiee visiy is buted
(Preventive Care e , Rere e O e o P AR
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¢ -atient Surpery
Tiespital Quingnent Suigery | 100% sker
Surpery 10 AN Ambuistore Surgifenier 100% sfier $100 ¢
Mental Jealth Services iR e O 5 o5 BRI
tnpotiend 1oh%
Oyipaticed SEpsrimen 100%
Ofice sraing 100% »iss 340 cope
Suistante Abuye Services G ¥ a0 ol b
tnpoliend 1%
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OTice sE ik

Alcahul Abuse Servirey
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Ouipalient dupsrmeis

100% efier 390 copsy
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Tapaneni snd Qutpoliept hentst
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; 7%
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Agepuncivig Mot covered )
Rariatric Surgery 100%
Siabetic Lduwalion 160% ufer ofTicy gopavment
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TBrable Medsgal Duepmz $(#
Srhanty sag - Frosthalin ]
Pgy N B andar 1505 efier $20 copiy ;
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(R R 13 Visst makirmum pur bengiit period
Vitutt + Ryutine fag Exam 100%% aer $40 Cupay
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; -
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